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SURVEY RESULTS

1. DISCRIMINATION

almost half of employees (45%) do not believe that

their companies treat everyone equally
(47,2%) do not think that all employees enjoy the same
opportunities in the workplace.
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There is a lack of diversity among employees,
sexual orientation, religious background, and disabilities.
the
level of diversity are related to age, gender, and ethnic
and cultural background.

10-299% of senior managerial roles are occupied by women.
of employers report no women occupying senior
43% management posts.
® of employees with disabilities have informed their
t\ 70% employers about them.
of employees with disabilities are dissatisfied with
(J 47% their companies' accommodations.
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of employees claim to be able to express themselves freely
63% at work on such topics.
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of employees are comfortable expressing their religious
56.6% peliefs at work.

570 of employees are completely comfortable being open about
0 their sexual orientation at work.

530, of employees believe their sector is not welcoming
and inclusive for everyone.
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3. NATIONAL AND CORPORATE ED&l POLICIES

more than half of employees (53%) have explicitly expressed the idea
that the defence, aeronautics, and space sectors are not welcoming.
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26 National Diversity
Charters across the EU
with over 14,400 signatories.
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X< For more information, get in touch at defis-equality@ec.europa.eu



